
 
 

MNOWC Tip Sheet for Women’s Participation in Negotiating Tables 
 
1. Encourage women to share their views.  Emphasize that women’s voices are not intended to 

be something outside the negotiations, that they are intended to contribute to the 
negotiations.  
 

2. Remind women of the important and varied roles Métis women have played historically in 
Métis society, and build on these going forward. 
 

3. Use a culturally-based approach and consider women’s traditional activities. For example, 
ask women to identify where on the land are their berry-picking areas, or places where they 
gather traditional medicines. 

 
4. Call a women’s meeting as a way to feed into the negotiating table. Make sure you have 

food!  Prepare a few simple questions to gather their views, such as: What future they 
would like to see for their children? Where are the areas on the territory that are most 
significant to them and why? 

 
5. Gather input from a range of Métis women of different ages and backgrounds in the 

community.   
 
6. Consider multiple ways of gathering input, including stories, art, kitchen table conversations, 

talking with women knowledge keepers, social media surveys, etc.    
 

7. Recognize that women may have gone through very difficult experiences in their lives, and 
always be kind and open. 
 

8. Ask older women and women who are leaders to mentor other women to become 
confident in putting their ideas forward, and give them advice on how to prepare and 
participate.  For example, they could speak at a meeting and tell the story of how they came 
to make the contributions they are known for. 
 

9. Identify the strengths of Métis women: what are the skills, abilities, knowledge that women 
can contribute?   

 
10. Identify how the agreement can support a better life for Métis women and girls in the 

future.  For example, what types of training and employment programs might be needed so 
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women can benefit from economic development? 
 
11. Talk with supportive men on the negotiating team and get their advice on how to ensure the 

voices of Métis women are considered.  Ask how to bring women’s input, if it would be 
helpful to have women at the table, etc. 
 

12. Never undermine the leadership.  Always bring women’s voices as a contribution that 
strengthens the overall Métis Nation. 

 
 
“Historically, Métis women have been equal partners in the development of Métis communities 
politically, socially, and economically, and have always held the esteemed role of keepers of 
traditional knowledge. Métis women have played a vital role in the economic development and 
stability of their communities and Canada as a whole. Métis women have also played a key role 
in their survival of their families and communities through challenging times and in maintaining 
Métis culture, including the 1885 resistance and the legacy of residential schools. Today, Métis 
women continue their role as keepers of Métis knowledge, culture and traditions. Métis women 
work in partnership with other stakeholders to increase awareness of and develop policies and 
strategies to address issues such as economic development, education, health and violence 
against Aboriginal women” (Les Femmes Michif Otipemisiwak website, Our Story). 

 


